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Lastest Role Players / Acronyms 

  SAQA 
South African Qualifications Authority


  NQF 
National Qualifications framework


  NAMB 
National Artisan Moderating Body


  QCTO 
Quality Council for Trades and Occupations


  SETA 
Sector Education Training Authority


  CLO 
Client Liaison Officer


  ARPL 
Recognition of Prior Learning applicable to Learnerships 
and Section 28


  SDF 
Skills Development Facilitator




Current LEVELS of Qualifications on the 
NQF 

NQF Level
 Band
 Qualification
 Provider


8/9/10


Higher Education


Doctorates


Universities
7
 Masters


6
 Degrees


5
 Senior Artisan/
Technician/Management
 Certificates/Diplomas
 Public/Private FET


Artisan - (Trade tested or L4 Certificate)


4
 Artisan


Further Education
 National Certificates
 Accredited Public/
Private Providers
3
 Junior Artisan


2
 Assistant


1
 General Education
 Grade 9 - ABET Level 4
 N2
 Public/Private Schools




Apprenticeship Training 

  Full Certification  - Trade Test - National Qualification. (3 - 4 years to complete)


  New system has three components, a Knowledge component (At an Accredited Training 
Provider), a Practical component (At an Accredited Training Provider) and a Workplace 
component (At an accredited work place)


  New mentor ratio: 4:1


  An apprenticeship consists of a fully managed process of formal modular training - theoretical 
and practical components at a training provider 48%


  Workplace training component 52%.


Formal Training Options at Accredited Training Provider:


  Option 1:Modules completed in 2 to 3 week periods over 2 or 4 years, depending on 
apprenticeship term, while the apprentice works.


  Option 2: All modules completed in the first 6 months before apprentice starts working.


  Proof of training: Reports and Logbooks




Apprenticeships, Part Qualifications and 
Skills Programmes 

Apprenticeships
 Part Qualifications
 Skills programmes

Refrigeration Mechanic / Air 
Conditioning, Refrigeration 

Mechanic


Registered (Mini) qualifications  
in air conditioning refrigeration 

and ventilation

Training providers certificate


  Nationally registered 
qualification. 


  Available to new entrants and 
existing employees. 


  Time and competency based 
learning. 


  Registered and controlled by 
QCTO. 


  Trade test at an accredited site to 
qualify, controlled by NAMB


  One contract for period.

  Made up of Knowledge modules, 

Practical Modules and Workplace 
modules.


  Forms part of Nationally 
registered qualification. 


  Focused on specific types of work 
in industry.


  Available to new entrants and 
existing employees. 


  Time and competency based 
learning. 


  Registered and controlled by 
QCTO. 


  Trade test at an accredited site to 
qualify, controlled by NAMB


  One contract for period.

  Made up of Knowledge modules, 

Practical Modules and Workplace 
modules.


  Involves at least one complete 
Module: i.e: Knowledge and 
relevant practical modules.


  Not a national qualification

  Can be used as credits towards 

part qualifications or full 
qualification, (Are building 
blocks towards qualifications)


  Registration not required. 

  Highly focused.


Full Certification (Previously Section 13)
 ARPL/Section 26D Certification (Previously Section 28)




New Qualification 
Occupational Certificate Air-Conditioning Mechanic 

O.F.O. Code: 66270100 - 659 Credits 

Trade Test

NQF Level 4


Knowledge 
Modules


Practical 
Modules


Workplace 
Modules


Begin Apprenticeship


End Apprenticeship
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Unitary Air Conditioning Installer, NQF Level 2, Credits: 190


Air Conditioning and Refrigeration Systems Pipe Work Installer, NQF Level 
2, Credits: 83


Refrigerant Pipe Work Fitter, NQF Level 2, Credits: 103


Evaporative Cooling Systems Installer, NQF Level 2, Credits: 90


Duct Work Installer, NQF Level 3, Credits: 72


Vehicle Air Conditioning Fitter, NQF Level 2, Credits: 69


Air Conditioning Filtration Worker, NQF Level 4, Credits: 61


Air conditioning and Refrigeration Compliance Verifier, NQF Level 4, 
Credits: 146


Heating, Ventilation and Air Conditioning (HVAC) Control Fitter, NQF Level 
4, Credits:  155




New Refrigeration Qualifications 
Occupational Certificate Refrigeration Mechanic 

O.F.O. Code: 642701000 - 545 Credits 

Trade Test

NQF Level 4


KM’s
 PM’s
 WM’s


CO2

Knowledge
Modules


Practical 
Modules


Workplace 
Modules


Trade Test

NQF Level 4


KM’s
 PM’s
 WM’s


Traditional 

Trade Test

NQF Level 4


KM’s
 PM’s
 WM’s


Ammonia

Specific Modules


Generic Modules


Begin Apprenticeship




Refrigeration Part Qualifications 
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Domestic and Light Commercial Refrigeration Serviceman, NQF Level 2, 
Credits: 173


Refrigeration Fitter, NQF Level 2, Credits: 209


Refrigerant Pipe Work Installer, NQF Level 2, Credits: 167


Industrial Refrigeration Mechanic Plant Room Operator, NQF Level 2, 
Credits: 110


Mobile Refrigeration Fitter, NQF Level 4, Credits: 399


Refrigeration Maintenance and Repair Workman, NQF Level 4, Credits: 415


Air Conditioning and Refrigeration Certificate of Compliance Verifier, NQF 
Level 4, Credits: 144


Refrigeration Control fitter, NQF Level 4, Credits:  169






Setting Up Of Apprenticeships 

  Appoint a SDF.


  Are you paying into the correct SETA?sic code 17-35691, 
if not, correct with SARS.


  Complete work place skills plan. (Your SDF Must consult 
with merSETA to ensure all aspects are in place).


  Apply for Workplace Approval.


  Most documents are available on the merSETA web site: 
www.merseta.org.za




  Choose an accredited training provider.


  Select candidates for Apprenticeships.


  Complete agreements to register 
candidates.


  Appoint mentor/s.


  Undergo training and assessments.


  Complete logbooks.


  Complete Apprenticeship, ending with a 
Trade Test.




merSETA Funded Projects And Grants 

  Mandatory Grants: 20% of Company Skills Development 
Levies.


  Pivotal Programmes: 80% of available discretionary 
grants.


  Discretionary Grants (DG):


‣  Apprenticeships ending in a trade test: R150 000.00




Qualifying For Grants, Company 
Requirements 

  To Qualify for these grants a Company must have the 
following:


‣ Must be Registered with merSETA - (SARS) form 
“EMP 201” Levy number/sic code 17-35691.


‣ Must have merSETA Workplace Approval.


‣ Must have Qualified Technicians (The ratio of 2 
apprentices to 1 qualified technician applies).




Applying For merSETA Grants 

  merSETA opens Pivotal/DG windows annually during 
the first quarter for approximately 30 days and 
organisations have to apply during this window period.


  merSETA hosts Capacity Building workshops at the 
beginning of each year.


  Awarding of grants are up to merSETA's discretion and 
notification is around September. 


  Applications are done online (ACRA can assist).




SARS Rebate 

  There are two opportunities to claim:


1. Once at the beginning.


2. Once at the successful completion of the training 
intervention.


  The details of the tax incentive are contained in 
Government Gazette No. 23709 that was published on 5 
August 2002. You can find a full copy on the SARS 
website: www.sars.gov.za (Select first legislation, then 
Acts, then Act No 30 of 2002.).




 New ARPL TRADE TEST Process And 
Training required  

  Section 26D (previously Section 28) Certification.


  A (Decentralised trade test centre) will assess Candidates 
to determine if they meet all the criteria.


  New Process no longer housed with the SETA’s


  Decentralised trade test centre to manage entire process


  ARPL entry criteria has changed: No schooling required, 
three years relevant experience (To be thoroughly 
scrutinised by decentralised trade test centre.)




ARPL Process And Training 



ARPL Process And Training 



Trade Test 
(Current) 

  Possible 12 jobs on 
Commercial


  Possible 14 on Industrial


  5 Practical Tests over a 
two-day Period


Trade Test (New) 

  Possible 100 jobs for each trade


  Part qualifications culminate in 
a trade test.


  Computer selected - Random


  Theoretical and Practical Tests 
and over a three-day Period


  Held at a Decentralised Trade 
Test Centre




Safe Handling License 

Safe Handling, why is safety training 
important ?


What can happen when refrigerants

are misused?




An article in the Huis Genoot - February 2018 



He lost his leg and two fingers 



SAIRAC Training 
  The courses are aimed at the gap that exists between the artisan/technician level and 

engineers.


  Please view the SAIRAC website courses offered and for booking details - 
www.sairac.co.za.


  The skills gap found in industry is well known and much talked about.


  Examples of the courses offered throughout the year:


‣ Ventilation


‣  Psychometrics


‣  Load Estimating


  Coupled to the training is an opportunity for senior people in industry who may be 
interested to share their experience with the younger generation. Or possibly just a 
passion to become involved in training and offer their expertise and experience in these 
evening classes.




Special Projects 
Expression Of Interest to participate as a Workplace Provider 

for  
Refrigeration Mechanic Apprentices Project 

Project Overview 


  We have initiated a Training Project for the Air Conditioning and Refrigeration 
Industry. This is a funded project in that SETA will pay for all the training, assessment 
and trade testing. This represents a fantastic opportunity for industry to get involved in 
the Training and Up-Skilling of young people as well as addressing the skills shortage. 


Your Involvement (as Workplace Provider) 


  To provide Workplace Experience for Apprentice(s) for a period of approximately 18 
months and signing off their log books. Whilst with you (Workplace Provider) these 
Apprentices will be productive members of your team and you will need to remunerate 
them an Apprentice Wage. Please take note that this is NOT an Employment Contract 
and once the Apprenticeship is completed you are under no obligation to employ the 
Apprentice(s). 







Expression Of Interest 
Form 



Questions 



THANK YOU 

Grant Laidlaw 
203 Element Road, Chloorkop, Kempton Park

Tel: 27 11 609 1118
E-mail: info@acra.co.za

Website: www.acra.co.za


